
Careers Strategy 2018-2020 

1. Improve the quality of Year 11 career guidance, so pupils can make informed choices. 
2. Improve the provision for Apprenticeship applications. 
3. To develop the Year 9 options process. 
4. Improve information for pupils and parents through developing the school website.  
5. Integrate careers across all five year groups using form tutors and SMSC.  
6. Raising awareness for careers.  

Issue/area to 
improve 

Action(s) Who When Intended impact 

Pupils interviews and 
careers guidance – 
Year 11. 

 Interviews to start in 
September. 

 Drop in lunch times.  

CEA 
RWA 

On-going  Pupils to explore options and receive additional advice before deadlines for 
colleges and job applications. 

Pupils who wish to 
progress into 
apprenticeships need 
to have focus groups 
to help with 
applications.  

 During SMSC days, focus 
groups will be held to look at 
different jobs out in the local 
area.  How to apply to them 
and the aptitude tests which 
need to be passed. 

Tutors 
HoY 
RWA 
CEA 
TPR 

On-going  
PSHE 
days 

 Pupils will have more success when applying for apprenticeships and what is 
expected in interviews. 

Further improve the 
provision for Year 9 
options. 

 Have an assembly on 
attendance and progress 
scores and how this can affect 
choices. 

 Use SMSC to focus groups that 
need aspirational targets. 

 Do not just focus on colleges – 
look at higher education (eg 
Universities/Russell Group 
universities how GCSE options 
can impact) 

HoY 9 
AHoY9 
PMO 
APR 
HWA 

By 
Easter 
2019 

 Pupils can have conversations with teachers and parents regarding selections 
before the deadline. 

 Impact on attendance and progress scores to improve due to high demand of 
courses. 

 More understanding of pathways post-18.  
 



Create a careers page 
on the school website 
to allow pupils and 
parents access.  

 Careers strategy – what we 
do at Holy Cross.  

 Links to colleges – 
including information on 
open days/applications/ 
grade requirements.  

 Questions/specific careers 
email address – a section 
for pupils/parents to ask 
questions.  

 Past pupils – invite pupils 
who have finished school 
to post what they do now.  

 Information on careers 
day. 

 Links to apprenticeship 
opportunities, part-time 
work etc.  

 Information on how certain 
subjects can help with 
pathways to careers/ 
colleges/universities. 
Subject specific.    

 Section on what to do if 
results are not what were 
expected.  

RWA 
MHM 
MCO 
CEA 
Tutors 

By Oct 
half 
term.  

 In keeping with some of the Gatsby Benchmarks.  

 Allows pupils and parents to see what we do for careers.  

 Makes careers more accessible.  

Develop SOW to 
integrate all years 
into careers.  

 SMSC days.  

 Meetings and audit. 

APR 
RWA 
MHM 

On-going  Develop an understanding of careers from Year 7.  

 In keeping with Gatsby Benchmarks.  

 Broad and balanced careers SOW. 



 

 

 

 

 

 

Some pupils have low 
aspirations and are 
unsure on that they 
want to do when they 
leave school. There is 
minimal information 
on show to help 
pupils. 
 

 The library could be used for 
college  

 Specific PCs could be set up to 
have websites and career 
information easily accessible 
for the pupils.  

 Notice boards would be 
updated with college 
information of open 
evenings/notice boards would 
have Apprenticeship/Jobs on 
with information mapped out 
to make it clear.  

 Pupils to be made more aware 
of whom they can speak to for 
careers advice.  

 
 

RWA 
CEA 
MHM 
LRU 

On-going   Pupils will look at the bigger picture and see how doors can open for them if 
they get the correct grades and work hard in school.  This will increase the 
amount of pupils leaving school and progressing into apprenticeship schemes 
as well as colleges.  

 


